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• The Hang Seng Mandatory Provident Fund – SuperTrust Plus is a mandatory provident fund scheme.

• You should consider your own risk tolerance level and financial circumstances before making any investment choices or 
investing in the MPF Default Investment Strategy (the ‘DIS’). You should note that the DIS Constituent Funds, namely, the 
Core Accumulation Fund and the Age 65 Plus Fund, the DIS or a certain Constituent Fund may not be suitable for you. There 
may be a risk mismatch between the DIS Constituent Funds or a certain Constituent Fund and your risk profile (the resulting 
portfolio risk may be greater than your risk preference). When you are in doubt as to whether the DIS or a certain Constituent 
Fund is suitable for you (including whether it is consistent with your investment objectives), you should seek financial and/or 
professional advice. You should make the investment decision most suitable for you taking into account your circumstances.

• You should note that the implementation of the DIS may have an impact on your MPF investments and accrued benefits. We 
recommend that you consult with the Trustee if you have doubts on how you are being affected.

• The Guaranteed Fund invests solely in an approved pooled investment fund (‘APIF’) in the form of an insurance policy 
provided by HSBC Life (International) Limited. The guarantee is also given by HSBC Life (International) Limited. Your 
investments in the Guaranteed Fund, if any, are therefore subject to the credit risks of HSBC Life (International) Limited. 
Please refer to section 4 ‘Risks’ of the MPF Scheme Brochure for details of the credit risk.

• The guarantee in the Guaranteed Fund only applies under certain conditions. Please refer to subsection 3.4.3(f) ‘Guarantee 
features’ of the MPF Scheme Brochure for details of the guarantee features (including in the context of payment of accrued 
benefits in instalments) and the ‘Guarantee Conditions’.

• MPF Benefits, Additional Voluntary Contribution (‘AVC’) Benefits and Tax Deductible Voluntary Contributions (‘TVC’) 
Benefits are payable on a Member’s 65th birthday or on early retirement on or after reaching age 60. The accrued benefits 
can be paid in one lump sum or in instalments, at the Member’s election. The accrued benefits can be paid in such form and 
on such terms and conditions as the Trustee may, to the extent not prohibited by the MPF Ordinance or General Regulation, 
prescribe. Please refer to subsection 6.7(c) ‘Payment of MPF Benefits, AVC Benefits and TVC Benefits’ of the MPF Scheme 
Brochure for details.

• You should not invest based on this document alone and should read the MPF Scheme Brochure.

• Investment involves risks. Past performance is not indicative of future performance. The value of financial instruments, in 
particular stocks and shares, and any income from such financial instruments, may go down as well as up. For further details 
including the product features and risks involved, please refer to the MPF Scheme Brochure.

• Important – if you are in doubt about the meaning or effect of the contents of the MPF Scheme Brochure, you should seek 
independent professional advice.

Important Notes
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eMPF notice

As Hang Seng MPF has onboarded to the eMPF Platform, the Hongkong and 
Shanghai Banking Corporation Limited (“HSBC”) has ceased to act as the 
scheme administrator and we no longer process any administrative 
instructions. Please note that submitting documents to Hang Seng MPF will 
result in processing delays as the documents will simply be transferred to 
the eMPF Platform for processing. In agreeing to our transferring of such 
documents on your behalf to the eMPF Platform, you acknowledge and agree 
that you retain full responsibility to resolve and rectify any related disputes 
or issues and bear any related costs or losses arising from any processing 
delays. Customers should submit instructions directly via the eMPF 
Platform to expedite processing.

Hang Seng MPF Fund Performance  

Remarks:
1. 2026 5 31
1. Source: Lipper, as at 31 May 2026. The above mentioned fund(s) outperformed 80% of similar funds of its respective category based on 5-year cumulative return.
2. (Mercer) 2026 3 31
2. Source: MPF Fees Charts as at 31 March 2026, published by Mercer.
3. (Mercer) 2026 3 31  
3. Source: MPF Fund Expense Ratio Charts as at 31 March 2026, published by Mercer.

1

Balanced Fund, Global Equity Fund, Growth Fund, Hang Seng China Enterprises Index 
Tracking Fund, Hong Kong and Chinese Equity Fund, MPF Conservative Fund, ValueChoice 
Balanced Fund and ValueChoice North America Equity Tracker Fund outperformed 80% of 
similar funds of its respective category based on 5-year cumulative return1

8 Constituent Funds’ performance

1.12%5 1.36%3

The average fund expense ratio for Hang Seng MPF 
Constituent Funds is 1.12%5, lower than the market 
average of 1.36%3

Average fund expense ratio

2

5 out of 20 Hang Seng MPF Constituent Funds 
with lowest management fee in their respective 
fund categories2

5
5 Constituent Funds

Outperformed
of similar funds of its respective category80%

Lowest management fee Lower than market average
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Funds highlighted in GREEN: Top three performing funds among Hang Seng MPF funds for 5-year cumulative return

Source:
4. 
4. Source: The Hongkong and Shanghai Banking Corporation Limited, as at 31 May 2026.
5. 
5. The funds are all denominated in Hong Kong dollars.
6. 
6. For more details on product features and risk involved the Constituent Funds, fees and charges and how these fees and charges may be altered in the future, please refer to 

the MPF Scheme Brochure.
7. 
7. Source: The Hongkong and Shanghai Banking Corporation Limited, as at 31 May 2026. Fund performance information is calculated in Hong Kong dollars on the basis of net 

asset value to net asset value (“NAV to NAV”), dividend reinvested.
8. 2021 11 12 2021 11 19

2021 11 26 2021 12 3

8. From 12 November 2021, the ValueChoice Asia Pacific Equity Tracker Fund was renamed from the ValueChoice Asia Pacific Equity Fund. From 19 November 2021, the 
ValueChoice North America Equity Tracker Fund was renamed from the ValueChoice US Equity Fund. From 26 November 2021, the ValueChoice Europe Equity Tracker Fund 
was renamed from the ValueChoice European Equity Fund. From 3 December 2021, the Chinese name of the ValueChoice Balanced Fund was changed while its English name 
remained the same. The “investment objectives" and "balances of investments” of the above Constituent Funds were changed effective from the respective aforesaid dates. 
For details, please refer to the MPF Scheme Brochure.

9. 2019 7 1

 
9. From 1 July 2019, the Hang Seng Mandatory Provident Fund – ValueChoice (‘ValueChoice’) has been merged with the Hang Seng Mandatory Provident Fund – SuperTrust Plus 

(the ‘Merger’). For the purpose of the Merger, six Constituent Funds, namely, ValueChoice Balanced Fund (Chinese fund name was renamed English name remains the same), 
Global Equity Fund, ValueChoice US Equity Fund (renamed to ValueChoice North America Equity Tracker Fund), ValueChoice European Equity Fund (renamed to ValueChoice 
Europe Equity Tracker Fund), ValueChoice Asia Pacific Equity Fund (renamed to ValueChoice Asia Pacific Equity Tracker Fund) and Hang Seng China Enterprises Index Tracking 
Fund have been launched under Hang Seng Mandatory Provident Fund - SuperTrust Plus. The performance of these constituent funds is inclusive of the cumulative 
performance during their span under ValueChoice as a reference.

10. 

10. The Guaranteed Fund invests solely in an approved pooled investment fund in the form of an insurance policy provided by HSBC Life (International) Limited. The guarantee is 
also given by HSBC Life (International) Limited. Your investments in the Guaranteed Fund, if any, are therefore subject to the credit risks of HSBC Life (International) Limited.

5, 6

Name of Constituent Funds5, 6

2026 5 31 4

Overview of Hang Seng MPF fund performance (as of 31 May 20264)

Launch Date

(%)7

Calendar Year Return (%)7
(%)7

Cumulative Return (%)7

 
YTD 20242021 20221

1-year
5

5-year 2023

Please visit the following Hang Seng webpages for Hang Seng MPF fund performance:

Hang Seng MPF Cumulative Performance “Hang Seng MPF Fund Fact Sheet” and “Monthly Fund Performance Summary” 

8, 9

ValueChoice North America Equity Tracker Fund8, 9

North American Equity Fund
9 Global Equity Fund9

8, 9

ValueChoice Europe Equity Tracker Fund8, 9

 European Equity Fund
8, 9

ValueChoice Asia Paci�c Equity Tracker Fund8, 9

 Core Accumulation Fund
 Growth Fund

8, 9 ValueChoice Balanced Fund8, 9

 Balanced Fund
 MPF Conservative Fund

 Asia Paci�c Equity Fund
65  Age 65 Plus Fund

 Stable Fund
10 Guaranteed Fund10

 Hang Seng Index Tracking Fund
 Hong Kong and Chinese Equity Fund
 Global Bond Fund

9

Hang Seng China Enterprises Index Tracking Fund9

 Chinese Equity Fund

 01/07/2019 10.66 26.82 77.309 27.119 -19.81 24.33 22.40 16.57

 01/12/2000 11.93 29.80 75.21 26.42 -19.04 23.42 21.31 14.95
 01/07/2019 13.86 32.34 70.769 21.639 -17.28 22.11 13.97 20.64

 01/07/2019 7.05 18.36 51.219 17.449 -13.68 17.59 3.28 29.39

 01/12/2000 5.84 18.15 41.83 15.84 -14.76 17.89 -1.57 30.89

 01/07/2019 24.55 48.55 40.779 -0.489 -16.54 5.80 10.50 28.58

 01/12/2000 8.45 19.18 36.15 11.28 -14.53 14.29 7.92 14.05
 01/12/2000 11.48 27.23 30.78 2.93 -14.92 5.54 9.69 24.97
 01/07/2019 7.48 19.32 22.459 1.119 -15.16 6.89 8.32 21.13
 01/12/2000 8.82 20.96 22.40 1.21 -14.08 5.51 7.16 20.43
 01/12/2000 0.78 1.71 11.53 0.00 0.39 3.64 3.89 2.38
 01/12/2000 21.07 42.82 8.35 -0.49 -25.41 -1.28 8.43 23.43
 08/10/2009 3.00 7.04 5.63 1.39 -13.21 7.15 2.56 6.28
 08/10/2009 4.23 9.71 2.35 -2.60 -14.03 4.32 1.57 11.08
 01/12/2000 -0.16 1.45 -0.99 -2.78 -6.77 2.15 2.61 4.30
 01/12/2000 -1.15 10.24 -1.48 -12.59 -13.10 -11.29 21.41 31.14
 01/12/2000 0.83 15.43 -9.93 -14.49 -16.34 -14.46 15.11 33.20
 08/10/2009 0.55 1.86 -10.79 -5.84 -15.49 4.49 -2.72 5.68

 01/07/2019 -5.31 1.46 -12.899 -21.999 -16.47 -11.71 29.67 25.17

 08/10/2009 5.00 21.67 -22.44 -18.24 -25.60 -18.15 15.75 30.43

Hang Seng MPF fund performance at a glance

2025

Disclaimer:
This information does not constitute investment advice or a recommendation to any reader of this content to buy or sell investments nor should it be regarded as investment research. 
You should be aware that the value of any investment can go down as well as up and investors may not get back the amount originally invested. Furthermore, any investments in 
emerging markets are by their nature higher risk and potentially more volatile than those inherent in established markets. Any performance information shown refers to the past and 
should not be seen as an indication of future returns. You should always consider seeking professional advice when thinking about undertaking any form of investment.
The MPF information provided above is for reference only, which may be subject to adjustment or correction from time to time without any notice. The relevant information after 
adjustment or correction may vary. The information provided above should not be regarded as investment advice. You should not rely on the above information when making any 
investment choices for your MPF account(s).
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The above information is provided by the Mandatory Provident Fund Schemes Authority. Hotline : 2918 0102

Common Misconceptions Among New Employers

More and more young entrepreneurs are choosing to start their own businesses to pursue their aspirations in recent years. 
However, some of the new employers might not be familiar with the MPF System or their own MPF rights. This article summarises 
some common misconceptions about MPF to help new employers better understand the MPF System.

Employers are legally obligated to enrol their employees in an MPF scheme, but some new employers have the misconception 
that enrolment is not necessary in the following situations:

• The employees are part-time workers

• The employers sign multiple short-term employment 
contracts of less than 60 days each with their employees

• The employers change employees to self-employed 
persons by signing a written contract of service with them

• The employees do not want to join MPF

In fact, the MPF System covers both full-time and part-time employees. No matter how many hours of work they perform in a 
week, as long as they have been employed for 60 days or more, their employers are required to enrol them in an MPF scheme and 
make the required contributions.

Even if the period of each employment contract is less than 60 days, if there is evidence that an employment relationship exists 
for 60 days or more, employers are still required to enrol their employees in an MPF scheme. Moreover, even if there is a mutual 
agreement between an employer and employee, or even if an employee requests not to join an MPF scheme, this does not exempt 
the employer from its legal obligations.

Regarding changing the classi�cation of employees to self-employed persons, in practice, self-employment is not based simply on 
an agreement or the signing of a “self-employed” contract between employer and employee. It depends on whether an actual 
employment relationship exists between two parties. There are different factors to consider when determining this relationship, 
such as whether the company has considerable control over the employee’s work, whether the company provides work facilities 
for the employee, and whether the employee bears capital expenditure, �nancial risk, and so forth.

It is also important to note that sole proprietors and partners in a partnership are regarded as self-employed persons (SEPs), who 
must enrol themselves in an MPF scheme and open an SEP account within the �rst 60 days of becoming self-employed, and make 
contributions at regular intervals. As you pursue your business plans, be sure to familiarise yourself and fully comply with your 
MPF obligations to avoid contravening the law.



L-
M

PF
01

5B
 V

01
/0

72
6 

(0
72

6)

This newsletter contains important MPF information and news related to employees of your company. Employers are highly encouraged 
to pass the related information to their relevant employees for reference.
The information contained in this newsletter is for reference only and the provisions of the Mandatory Provident Fund Schemes Ordinance, 
other applicable legislation/regulations and guidelines or announcements published by the Mandatory Provident Fund Schemes Authority 
shall prevail. If you are in doubt about the meaning or the effect of the contents of this newsletter, you should seek independent 
professional advice. 
Investment involves risks. Past performance is not indicative of future performance. The value of financial instruments, in particular 
stocks and shares, and any income from such financial instruments, may go down as well as up. For further details including the product 
features and risks involved, please refer to the MPF Scheme Brochure.
Issued by Hang Seng Bank Limited

Hang Seng MPF Employers can contact us via the following channels
 Employers

2288 6822 Hang Seng MPF website Talk to our MPF specialists in designated 
Hang Seng Bank branches

  83  (852) 2868 4042
The person to whom requests for access to personal data or correction of personal data collected by the above-mentioned 
seminars/webinars or for information regarding policies and practices and kinds of data held are to be addressed is as follows:
Data Protection Officer Hang Seng Bank Limited 83 Des Voeux Road Central, Hong Kong Fax: (852) 2868 4042

Hang Seng MPF Helps You Step into the New Era of MPF: 
Tailor-made eMPF Platform Registration Seminar

Hang Seng is committed to delivering quality MPF services, providing you with a more convenient retirement savings management 
experience. The Hang Seng Mandatory Provident Fund – SuperTrust Plus has been onboarded to the eMPF Platform on 29 January 
2026, and you can now view and manage your MPF account more efficiently via eMPF. To support employers and employees in 
completing eMPF registration and obtaining an eMPF ID, we offer free, appointment-based eMPF registration seminar. The time, venue 
and session content can be tailored to suit your and your employees’ schedules, enabling everyone to activate more convenient account 
management with ease and helping you step into the new era of MPF.

eMPF Hang Seng MPF Product 
and Services

Hang Seng MPF Fund 
Performance 

Customizes other related to MPF 
information or services

Retirement 
Planning

Summary:

Seminar Date / Time: By appointment Venue: On-site Seminar

Note: If the Hong Kong Observatory announced on the seminar date that No. 8 or above gale/storm signal and/or black rainstorm warning 
signal to be in force at or after 12 noon or due to other special circumstances, the seminar will be cancelled.

2997 2838 5

Your information provided will only be used by the Bank for the arrangement of the above-mentioned seminar. Should you have any 
queries, please do not hesitate to call our Hang Seng MPF Direct on 2997 2838 (press 5 after selecting language).

You may make a reservation by the 
following methods:

(852) 2288 6822
Call Hang Seng MPF Employer Direct at (852) 2288 6822

Reply by e-mail with the following information to 

 
Employer Name

 
E-mail address

 
Employer Account No./Payroll Group ID Number of participants

 
Contact person/phone number

1

2

CantoneseLanguage:

5


